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Thanksgiving: Showing Gratitude 
Through Giving

Thanksgiving is the season to bond 
with family and friends to reflect on the 
people and things in our lives for which 
we are thankful. This time is also 
meant to remind us of  our responsibil-
ity to give to those in need. Proverbs 
22:9 states, “Those who are generous 
are blessed, for they share their bread 
with the poor ”(NRSV). 

God has blessed us, and what great-
er way to express our gratitude to Him 
than by being a blessing to others? We 
can do this by preparing Thanksgiv-
ing dinner for a family in need, visit-
ing people in the hospital or nursing 
home, inviting college students who 
were not able to travel home for the 
holiday over for dinner, spending time 
with those who may feel alone or have 
a difficult time coping during the holi-
day season, or donating to a charitable 
 organization.  

There are countless other opportu-
nities for us to be a blessing to others. 
Whichever way we choose to serve 

and express our gratitude, we must 
remember to do it all to the glory of  
God. Let us not become too caught up 
in the scrumptious feast and fellowship 
of  this season. Instead, let us honor 
God by serving others and meditating 
on God’s goodness. Below are a few 
Scriptures of  Thanksgiving for your 
reflection. Have a blessed and happy 
Thanksgiving to you and your loved 
ones.

Psalm 92:1–5 KJV
 It is a good thing to give thanks 

unto the LORD, and to sing praises 
unto thy name, O most High: To shew 
forth thy lovingkindness in the morn-
ing, and thy faithfulness every night,  
Upon an instrument of  ten strings, 
and upon the psaltery; upon the harp 
with a solemn sound. For thou, LORD, 
hast made me glad through thy work: I 
will triumph in the works of  thy hands.  
O LORD, how great are thy works! and 
thy thoughts are very deep.

In a stunning upset and a rejection of 
the national polls, developer and real es-
tate mogul Mr. Donald J. Trump defeated 
former Secretary of State Hillary Clinton 
to become the president-elect of the Unit-
ed States of America. Trump secured 290 
Electoral College votes as opposed to 232 
for Clinton. Two hundred and seventy votes 
are needed to win the presidency. Trump 
became president-elect by carrying states 
in America’s Rust Belt that went for Presi-
dent Obama in 2012: Pennsylvania, Ohio, 
Michigan, and Wisconsin. He also hung on 
to narrow victories in North Carolina and 
Florida. National polls had predicted Hill-
ary Clinton would win most of these states, 
and led in the polls by 2–5 points, but as the 
votes were counted, soon it became appar-
ent that the polls were wrong. The last time 
polls were wrong to this extent was in 1948 
when Democratic President Harry S. Tru-
man defeated Republican Thomas E. Dew-
ey. Some newspapers had printed copies of 
the paper revealing Dewey as the victor, but 
when all of the results were tallied, Truman 
had won. Clinton, the wife of the former 
President Bill Clinton, won 59.9 million 
popular votes as opposed to Trump’s 59.7 

million, but failed to win the Electoral Col-
lege. Trump’s victory came in his securing 
the vote of rural Americans and the failure 
of minorities to cast their ballots in similar 
numbers as they did for President Barack 
Obama in 2008 and 2012. Hence, it appears 
Republican voters bought into Trump’s 
message to “Make America Great Again.” 
The majority of rural culture voters, in 
light of economic woes and the rising cost 
of Obamacare, went to the polls in great 
numbers to the extent that they neutralized 
the minority vote. Clinton called the new 
president-elect to congratulate him on his 
victory and to concede early in the morning 
after it was apparent Trump was the winner. 
President Obama also called to congratu-
late the president-elect on his victory, and 
they met to discuss the transition of power 
Thursday, November 10, 2016. The presi-
dent-elect will be announcing new appoint-
ments to his administration and is set to be 
sworn into office Friday, January 20, 2017, 
Inauguration Day. Mr. Trump will have a 
majority Republican Senate and House to 
work with. He will also be making an ap-
pointment to fill the current vacancy on the 
United States Supreme Court.

(Continued on page 2 )
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Words from the Publisher 
Dr. T. B. Boyd III

Greetings,
Congratulations to our new president-

elect, developer and real estate mogul 
Mr. Donald J. Trump as the new incom-
ing president of the United States. Now it 
is time for the nation to come together to 
mend its political wounds. I call upon the 
candidates and voters to throw their full 
support behind president-elect Trump so 
that we may move rapidly toward address-
ing the tough issues that America faces. 
One of the things that has made America a 
great nation is its ability to come together 
to put country first, including the peaceful 
transfer of power. The new president-elect 
must govern for all the people. Therefore, 
it is imperative that all Americans give 
their support and prayers. 

I want to honor all veterans for their 
service and contributions to our country. 
Veterans worked hard to defend our liber-
ties and made untold sacrifices at a great 

cost to themselves and their families. 
Please pause today to say thanks to these 
protectors of liberty and justice. Let us of-
fer to them our collective and individual 
thanks for the service they have rendered 
to our country.

This month we recognize the need to 
be thankful for our blessings as a nation 
and as a people. Thanksgiving Day is a 
day for reflection and appreciation. We 
should reflect on how blessed we are to 
have people in our lives that love us in 
spite of our shortcomings. Additionally 
and more importantly, God has blessed us 
beyond all that we can think and imagine. 
Let us be sure to express our gratitude to 
Him and others for caring about us. Let 
us also acknowledge that Thanksgiving 
is more than rendering lip service. When 
we are truly thankful, we make it a point 
to give back. I encourage each of you to 
find a way that you can pay thanksgiving 
forward. Have a wonderful and blessed 
Thanksgiving Day celebration with your 
friends and family. 

Now is the time to make your room 
reservations for the 2017 National Baptist 
Congress event. The Congress will be held 
the week of June 18–23, 2017, in Orlando, 
Florida. It will start on Father’s Day and 
continue throughout that week. The Con-
gress will end on Friday, June 23, 2017 
with Youth Night. The Rev. J. Roy Mor-
rison and the Mt. Pleasant Baptist Church 
will serve as hosts. The  headquarters  hotel 

is the  Caribe Royale All-Suite Hotel and 
Convention Center. Room rates are a low 
$139.00 per night. Make your reserva-
tions today online at www.cariberoyale.
com/. 

At the risk of celebrating Christmas too 
early, I want to remind you to be prudent 
in your spending this year. Please develop 
a budget and stick to it. Use credit cards 
sparingly and pay them off within the 
interest-free time limit. This will help to 
eliminate carrying the high burden of debt 
into the New Year. Plan to take advantage 
of sales and other bargains that may not be 
found by last-minute shoppers.

November 1, 2016 began the open 
enrollment period for those interested in 
securing health insurance through the Af-
fordable Care Act (Obamacare) for 2017. 
The enrollment period to get or change 
insurance coverage for 2017 ends through 
December 15, 2016. The starting date for 
coverage during this time period is Janu-
ary 1, 2017. The Affordable Care Act 
allows those who could not previously 
afford insurance, or who were deemed 
uninsurable, to secure quality health in-
surance. I urge all of you to check out  
www.healthcare.gov for more information 
about how to obtain coverage.

Yours in Christ,

Dr. T. B. Boyd III

Psalm 95:1–7 KJV
O come, let us sing unto the LORD: let us make a joyful noise to the rock of  our 

salvation. Let us come before his presence with thanksgiving, and make a joyful 
noise unto him with psalms. For the LORD is a great God, and a great King above 
all gods. In his hand are the deep places of  the earth: the strength of  the hills is his 
also. The sea is his, and he made it: and his hands formed the dry land. O come, let 
us worship and bow down: let us kneel before the LORD our maker. For he is our 
God; and we are the people of  his pasture, and the sheep of  his hand.

Psalm 100 KJV
Make a joyful noise unto the LORD, all ye lands. Serve the LORD with gladness: 

come before his presence with singing. Know ye that the LORD he is God: it is he 
that hath made us, and not we ourselves; we are his people, and the sheep of  his 
pasture. Enter into his gates with thanksgiving, and into his courts with praise: be 
thankful unto him, and bless his name. For the LORD is good; his mercy is ever-
lasting; and his truth endureth to all generations. 

Colossians 1:12–14 KJV
Giving thanks unto the Father, which hath made us meet to be partakers of  the 

inheritance of  the saints in light: Who hath delivered us from the power of  dark-
ness, and hath translated us into the kingdom of  his dear Son: In whom we have 
redemption through his blood, even the forgiveness of  sins.

Hillary Clinton Concedes 
Presidential Race to 

 Donald Trump 

On November 10, former Secretary of State Hill-
ary Clinton addressed the nation conceding the 
presidential election to real estate mogul Donald 
Trump. Clinton stated, “I hope that he will be 
a successful president for all Americans. This is 
not the outcome that we wanted or worked so 
hard for, and I’m sorry that we did not win this 
election…. But I feel pride and gratitude for this 
wonderful campaign that we built together. This 
vast, diverse, creative, unruly and energized cam-
paign. You represent the best of America, and be-
ing your candidate has been one of the greatest 
honors of my life.” Clinton also encouraged her 
supporters to give Trump “an open mind and a 
chance to lead” She then concluded her conces-
sion speech with a message of hope: “ I count my 
blessings every single day that I am an American. 
And I still believe, as deeply as I ever have, that 
if we stand together and work together with re-
spect for our differences, strengthen our convic-
tions, and love for this nation, our best days are 
still ahead of us. Because, you know, I believe 
we are stronger together and we will go forward 
 together.”

Thanksgiving: Showing Gratitude Through Giving
(Continued from page 1)
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CUS Does Study on Sunday School 
Teaching Methodology

National Council of Churches

Church News

While most congregations have 
some form of educational minis-
try during the Sunday school hour, 
the majority of Sunday schools are 
small. The average size is 100, but 
half of all Sunday schools have 40 
or fewer members (median) and 30 
attendees is the most frequent size 
(mode). Almost two-thirds (64%) of 
congregations have an average Sun-
day school size of 30 or more. In the 
rest of this report, we use this “30 

regular attendees” as our baseline for a Sunday school size 
that is sufficient to become self-sustaining and to construc-
tively interact with other congregational characteristics. 
All the following figures are based on congregations with 
an average Sunday school attendance of 30 or more, unless 
otherwise noted. In congregations with Sunday schools of 

30 or more regular attendees, the average age distribution 
of learners is what might be expected: The vast majority 
are adults. Half of all Sunday school attendees are adults 
35 years old and older. Children and preteens make up the 
largest percent of age-level classrooms (24%). The FACT 
2015 survey finds that, overall, the majority of participants 
are white, in 76% of congregations, and 24% of congrega-
tions the majority are of other racial/ethnic groups (Ameri-
can Indian/Alaskan Native, Asian, black or African Amer-
ican, hispanic or latino/a, Biracial or multiracial group). 
Examining Sunday school attendance alone, data shows a 
slightly higher percentage of racial/ethnic majority (28%) 
and a slightly lower percentage of majority white Sunday 
schools (72%). Racial ethnic congregations are slightly 
more likely than white congregations to have Sunday 
schools.

The survey results suggest why this might be the case. 
As reported in “American Congregations 2015:  Thriving 

and Surviving,” majority racial/ethnic congregations have 
younger memberships; correspondingly, data shows that 
these majority racial/ethnic Sunday schools have a sig-
nificantly larger percent of children in attendance than 
do majority white congregations. Conversely, majority 
white congregations have a disproportionately large per-
cent of senior adult attendees. The results also suggest 
that congregational leaders should be aware of the age 
diversity that exists among learners and learning situa-
tions. For example, children and preteens are the largest 
group of constituents among majority racial/ethnic Sunday 
schools, while seniors aged 65 or older lead in attendance 
in majority white congregations. Even though the mid-
range age level groups for both racial/ethnic groups are 
closer in percentages of attendance, a congregation’s lo-
cation, theological orientation, and other factors are more 
likely to contribute to educational distinctions. A range of 

Section 1: Matters of Congregations’ Sunday School

(Continued on page 11)

Dr. Joseph Crockett

The Committee of Uniform Series 
(CUS), which operates under the Nation-
al Council of Churches, is composed of 
scholars, educators, and editors from vari-
ous Protestant denominations who are re-
sponsible for producing an annual unified 
outline of biblical lessons that aids writers 
and publishers (including R.H. Boyd Com-
pany) in preparing Sunday school and Bi-
ble curriculum to be used across the Prot-
estant faith. Just as the development of the 
Bible curriculum is important to the growth 
of the Christian community, so too are the 
teaching methods of Christian educators. 
The National Council of Churches has 
partnered with Faith Communities Today 
to release an article by Dr. Joseph Crock-
ett on “Teaching and Learning in American 
Congregations.” Dr. Crockett, a member 
of the Cooperative Congregations Studies 
Partnership, outlines the analysis observed 
by the 2015 research of congregations in 
the USA. The following information will 
include Dr. Crockett’s introduction and 
a summary of the sections of the report, 
along with section one in its entirety. Sec-
tions two through four will be provided in 
the upcoming issues of the Union Review.

Introduction
“Teaching and Learning in American 

Congregations” is a part of the Faith Com-
munities Today 2015 (FACT2015) series of 
reports that focuses on the state and work 
of congregations’ educational ministries 
in the United States. Religious education 

involves many components and features. 
This account explores characteristics of 
congregations, their priorities, and vitality 
in relationship to their teaching, learning, 
and faith formation practices. Underlying 
this investigation and conversation is the 
belief that individuals’ learning, develop-
ment, and religious formation involves 
both what learners bring to the educational 
situation and how they interact within the 
various environments in which they live. 
In addition to the classroom, those environ-
ments include the congregation, home, and 
communities in which learners participate.

Religious education plays a criti-
cal role in the life and effectiveness of 

 congregations even though, like the mem-
bership of congregations, participation in 
traditional delivery settings is declining. 
The Sunday school or its equivalent for 
other faith traditions is still a key avenue for 
congregations to transmit their teachings 
and beliefs, and provides a stable means for 
participants to experience nurture and fel-
lowship. Yet, congregations have identified 
and developed other settings to encourage 
and carry out their teaching, learning, and 
faith formation. The prioritization of edu-
cational objectives is a key feature related 
to congregational vitality. These and other 
 issues are taken up in this report, organized 
in four sections:

Section 1: Matters of Congregations’ 
Sunday Schools:

This section explores Sunday school 
attendance and several congregational 
 characteristics: race/ethnicity; regional and 
local settings; size; theological orientation; 
views on Internet technologies; learning 
and fellowship with other Christians and 
faith traditions; and leadership.

Section 2: Congregations’ Priorities 
Matter: 

This section examines the extent to 
which congregations prioritize six reli-
gious educational objectives and the degree 
to which those educational objectives con-
tribute to congregational vitality.

Section 3: Educating Beyond the 
 Classroom:

The Sunday school is just one of the 
settings in which congregational teach-
ing, learning, and religious formation take 
place. Section 3 reports on congregational 
learning in settings beyond the Sunday 
school hour. Congregational emphases on 
learning in the home through personal and 
family devotions and faith formation prac-
tices are also discussed.

Section 4: What Was Learned, What 
Congregations Can Do:

Section 4 provides a review of the re-
search in terms of ten key insights that the 
study either uncovered or affirmed. The re-
port concludes by identifying seven actions 
that congregations can take to support and 
strengthen their educational ministries.
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Mt. Pisgah
Missionary Baptist Church

Calvary Baptist Church, a 132-year-old congregational church with a rich history in 
the capital city of Dover, Delaware, is currently accepting resumes for a full-time senior 
pastor. The pastor will provide spiritual oversight and leadership direction to church lead-
ers and the congregation. Duties and oversight will include, but are not limited to, preach-
ing, teaching, discipleship, evangelism, church administration, and counseling. 

Pastor Qualifications
• Be a born again, licensed and ordained Baptist minister
•Have completed seminary and/or Bible school training
•Be strong in convictions regardless of the world’s standards
•Must be married
•Have a minimum of ten years of church administrative experience
•Demonstrate visionary leadership to grow church membership
•Have experience in shepherding a large diverse church
•Have an understanding of the importance of discipleship and not just converts
• Be able to contribute to the effective operation of the church on every level
•Possess excellent and effective communication skills (written and oral)
• Be proficient in the use of modern technology
•Possess strong interpersonal skills and be approachable
•Be committed to God’s Word in word and deeds
•Be able to reach out and attract younger new members
•Develop and increase community outreach and evangelism
•Be able to develop and assign responsibilities to the ministerial staff
Submission
The following must be submitted by November 30, 2016:
• Résumé and cover letter summarizing ministry, professional, and educational 
 experience

• Copies or proof of diplomas, degrees, ministerial license, certificate of ordination
•Detailed listing of ministerial and pastoral experiences
•Three references: one pastoral/clergy, one layperson, and one personal
Submission and Contact Information
Calvary Baptist Church
Pulpit Search Committee: Attn. Rebecca Batson
P.O. Box 1859
Dover, DE 19903
Website: http://calvarybaptistchurchdover.com

Mt. Pisgah Missionary Baptist Church is seeking a full-time pastor, called by God, 
who will be the spiritual leader of the congregation. The qualified candidate is responsible 
to God and the church to proclaim the Gospel of Jesus Christ, to teach the Bible, to pro-
vide Christian leadership in all areas of the church, and to engage in pastoral care for the 
 congregation. 

Pastor Qualifications
• Be a licensed and ordained Baptist minister and duly ordained in accordance with the 
Missionary Baptist Church

• Have a clear understanding of the Baptist doctrine and Articles of Faith, as well as  
ability to teach sound doctrine and to preach effectively from the Holy Bible

• Have five to twenty-five years of experience as a Missionary Baptist pastor
•Be an effective leader with developed managerial and administrative abilities
• Be proficient in the use of modern technology
• Be committed to further religious training, church growth, and membership retention
• Be able to articulate a vision for the church that emphasizes spiritual growth and 
Christian education development

•Possess excellent and effective communication skills (written and oral)
•Demonstrate a record of community involvement and mission involvement
•Be able to plan and conduct worship services
•Possess strong leadership skills to increase the church membership
• Be willing to attend, support, and encourage members to attend local, state, and na-
tional congresses and conventions

Submission
The following must be submitted by November 15, 2016:
•Cover letter and résumé 
•Completed application
•Recent color photo
•Copy of driver’s license
•Copy of ministerial license, certificate of ordination, and degrees
•Three references: one pastoral/clergy, one layperson, and one personal
Submission and Contact Information
Pastor Search Committee 
Mt. Pisgah Missionary Baptist Church 
P.O. Box 1627 
Marion, SC 29571

Calvary
Baptist Church

Light House
Baptist Church

The Avon Avenue Baptist Church of Cleveland, Ohio is seeking a full-time pastor, 
called by God to be the spiritual leader of our congregation. The ideal candidate exempli-
fies a godly character, is compassionate in recognizing and meeting the needs of others 
,and demonstrates a high level of competence. The pastor will be called by the Holy Spirit 
and meet the qualities and characteristics set forth in 1 Timothy 3:1–7 and Titus 1:6–9.

Pastor Qualifications
•Be licensed and ordained to preach the Gospel of Christ and be led by the Holy Spirit
• Have a minimum of three years of pastoral experience
• Have at least a bachelor’s degree from an accredited college, and seminary training 
• Demonstrate ability to prepare and deliver biblically sound, stimulating, inspirational, 
and Spirit-filled sermons

•Possess excellent and effective communication skills (written and oral)
• Demonstrate personal character and financial standing above reproach both inside 
and outside of church

• Demonstrate commitment to Christian education and zeal for  missions and  evangelism
•Demonstrate strong leadership, administrative, and communication skills
•Demonstrate visionary leadership to grow church membership
•Be proficient in the use of technology
•Possess strong interpersonal skills and be approachable
•Demonstrate inclusiveness for all demographics within the congregation
• Have a vision and commitment for church growth and membership retention
Submission
The following must be submitted by December 31, 2016:
•Letter of statement, résumé, and recent family photo
• Statement of denomination and copy of ministerial license, certificate of ordination, 
and degrees

•Detailed listing of ministerial/pastoral experiences and accomplishments
• Four references: two pastoral, one layperson, and one personal
•CD or DVD of recent sermon 
Submission and Contact Information
Avon Avenue Baptist Church
Pastoral Search Committee: Attn. Deacon Charles Vincent Chairman
10902 Avon Avenue
Cleveland, OH 44105
Email: aabcsearch2016@gmail.com

The Light House Baptist Church (LHBC) is currently accepting resumes for the po-
sition of a full-time pastor. The pastor will be the spiritual leader of our congregation. 
LHBC was founded in 1962. LHBC has a small but dedicated membership. The worship 
service is a blend of traditional and contemporary worship. The candidate must be a born 
again Christian who is an outstanding preacher of the Gospel and teacher of God’s Word. 

Qualifications
• Be an ordained minister who has thorough knowledge of Baptist doctrine
•Be able to prepare and deliver biblically sound, inspirational, and spirit-filled sermons
•Be able to provide Bible-based teaching of the Scriptures as written
• Be able to plan worship service and events and train ministerial staff in sound  Christian 
doctrine

• Be a visionary leader with the ability to grow church membership and inspire others 
to serve

• Have experience with increasing the number of youth and spiritual development of 
youth and young adults in the congregation

• Demonstrate competence in leadership, administrative, organizational, and manage-
rial skills (i.e.,managing church affairs)

• Demonstrate ability to work with a board of directors, officers, and staff of the church
• Be able to oversee and conduct the outreach efforts, conduct Bible and Christian edu-
cation classes, provide biblical counseling, perform weddings, conduct funerals, and 
attend church fellowships

• Be able to identify and communicate goals and effective strategies to lead the church 
through change

• Have demonstrated effective written, verbal, and listening communication, and inter-
personal communication skills

Submission
The following must be submitted by November 30, 2016:
•Completed application and recent color photo and family photo
• Résumé and cover letter 
• Four references: one pastoral/clergy, one layperson, and two personal
•Copy of ministerial license/certificate of ordination and theology degree
Submission and Contact Information
Light House Baptist Church
P.O. Box 490374
Chicago, IL 60617

Avon Avenue
Baptist Church

Vacant Churches
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National Baptist Congress  “A School of Methods for Christian Training”

 Please mark your calendars for the 
2017 National Baptist Congress to be held  
June 18–23, 2017. The site of the Congress 
is the beautiful city of Orlando, Florida at 
the fabulous Caribe Royale All-Suite Hotel 
and Convention Center. 

Room rates are a nominal $139.00 per 
night. The Congress is revisiting Orlando 
on  the 10-year anniversary of its last visit 
to the city, which was in 2007. 

The Caribe Royale is spread out over 53 
lush tropical acres. It has over 1,218 well-
appointed one-bedroom suites, 120 luxury 
two-bedroom two-bath lakeside villas with 
full kitchens, state of the art meeting and 
event facilities, unmatched hospitality and 
service, a wealth of desirable dining op-
tions, and incredible hotel amenities. The 
hotel also includes a 24-hour deli café 
and  two restaurants, including the Vene-
tian Chop House. Other amenities include 
two lounges; a pool bar and grill; a café; 
a 250,000 gallon free form pool with cas-
cading waterfalls, a 75-foot waterslide, 
and two whirlpool spas; and a villa pool. 

There is also an island spa, state of the art 
fitness center, two video arcades, wireless 
internet service, 24-hour room service, 
room hair dryer and safe, and scheduled 
shuttle service to the Disney Theme Parks 
and nearby shopping. This all-in-one resort 
has everything you need for relaxation and 
enjoyment. You may reserve your room to-
day at www.cariberoyale.com/ or by calling 
 1-800-823-8300 and asking for the Nation-
al Baptist Congress room rate. The hotel 
is located at 8101 World Center Drive, 
 Orlando, FL. 

Upcoming issues of this newspaper 
will include an announcement of Congress 
classes, keynote and Bible conference 
speakers, Women’s Luncheon participants, 
and program activities for the week of the 
Congress. All events will take place at the 
Caribe Royale with the exception of the 
June 18, 2016 Sunday school program, 
which will be held at the Mt. Pleasant Bap-
tist Church, 4077 Prince Hall Blvd, Orlan-
do, FL 32811. The Rev. J. Roy Morrison is 
the host pastor. 

Book Your Room Now for the 2017 Congress at the 
Caribe Royale All-Suite Hotel and Convention Center
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Veterans Day: Honoring Those 
Who Served Our Country

Memorial Tribute

Every November 11, many Ameri-
cans come together to honor the millions 
of men and women who have served or 
are currently serving in the US Armed 
Forces. This national holiday, known as 
Veterans Day, is celebrated all across the 
United States.

The history behind Veterans Day, 
which was at the time recognized as Ar-
mistice Day, dates back to November 11, 
1918, when a truce was signed between 
the allies of War World I and Germany. 
A year later on November 11, the first 
commemoration was observed. Parades 
and public gatherings took place to com-
memorate the bravery and victory of our 
soldiers on the battlefield. In 1938, this 
commemoration became an official US 
holiday dedicated to the cause of world 
peace. 

Later that same year, the name was 
changed to what we now recognize as 
Veterans Day in order to honor Ameri-
can veterans of all wars.

Veterans Day is not to be confused 
with Memorial Day. Although both 
commemorate the sacrifice of American 
soldiers, Memorial Day honors those 
who have died in the military service, 
while Veterans Day honors those who 
have served and survived and those cur-
rently serving.

According to the US Census Bureau, 
there are more than 18.8 million veterans 
living in the US since 2015. Throughout 
US history, veterans have been recog-
nized for their patriotism, courage, brav-
ery, and willingness to serve, and for 
 protecting the rights and freedom of our 

nation. As a result of their great sacri-
fice, the US has remained a free country.

Although the heroic actions of our 
veterans have kept our nation a free 
country, many of our veterans are 
 suffering. Numerous veterans who have 
been directly exposed to military conflict 
have battled with various addictions, ill-
nesses, and even homelessness. During 

the past seven and a half years, President 
Obama has maintained a steadfast com-
mitment to serve our nation’s veterans. 
Some of the essential components of his 
commitment are to ensure that veterans 
received timely and high-quality access 
to healthcare, fighting to give veterans 
equal economic opportunity, expanding 
benefits, investing in VA research and 

facilities, and continuing to fight to pre-
vent and end veteran homelessness.

What American citizens can do to 
help veterans

There are various organizations fo-
cused on supporting and providing vet-
erans with needed assistance. One of 
the main federal agencies that provides 
direct assistance to veterans is the De-
partment of Veterans Affairs (VA). The 
VA is responsible for providing vital 
services to veterans, such as healthcare 
assistance, benefit programs, and access 
to national cemeteries. 

The VA healthcare services are giv-
en to more than nine million veterans a 
year. This includes homeless veterans. 
Similar to all medical facilities, the VA 
hospitals, nursing homes, and  clinics 
need volunteers. Some of the duties 
consist of driving patients to their ap-
pointments, serving food to homeless 
veterans, or simply visiting patients and 
providing companionship. If you want 
to support our veterans but don’t have 
the time for volunteer or other services, 
donations are also a great way to make a 
difference. By doing this we are letting 
veterans know that they are not forgot-
ten and that their service to our nation is 
appreciated. 

So it seems that although the obser-
vance of Veterans Day occurs once a 
year, our veterans need our support year-
round. Every American citizen can play 
a role in supporting and caring for our 
veterans. Whether our support is mone-
tary or through volunteer services, there 
is a need we all can help fulfill. 

Veterans’ Pictorial Tribute
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Finance

During the holiday gift-buying frenzy, 
it is easy to feel overwhelmed and stressed 
about not having enough money to spend 
on your loved ones. You do not have to 
go into debt to show how much you care. 
With some careful planning and creative 
gift giving, you can enjoy some holiday 
cheer without the financial fear. Below are 
a few holiday savings tips from Practical 
Money Skills:

Develop a budget and stick to it: Cre-
ate a budget prior to your holiday shop-
ping. Do not spend more than 1.5 percent 
of your household annual income on holi-
day gifts and entertainment. Check out a 
free online Holiday Budget calculator. By 
creating a budget, you’ll be less likely to 
come up short after the holidays.

Create a “micro budget”: Write a list 
of everyone on your gift list and decide 

how much you would like to spend on each 
person. Track how much you spend using 
this Gift Log calculator at www.practical-
moneyskills.com/. This budget should also 
include costs for additional items such as 
cards, gift-wrapping, parties, travel, etc. 

Shop early: Do not wait until the very 
last minute to buy presents or you may end 
up overspending or buying items you did 
not plan to. Having extra time to compare 
prices is especially helpful when buying 
big-ticket items such as electronics or even 
a new bicycle. 

Get creative: Handmade gifts or even 
personalized coupons can be a special treat 
in this age of store-bought presents. Think 
about what the person may want or need, 
then incorporate your own talents. For ex-
ample: bake some cookies; create a photo 
album or decorate a picture frame; knit a 
blanket or scarf; compile your favorite 
tunes into a music CD; or give a coupon 
for a home-cooked meal, babysitting time, 
house cleaning, or even a free one-hour 
lesson in an area where you are an expert 
(e.g., computers, dance, cooking, art)—the 
list is endless.

Draw names & create a spending 
cap: These ideas work particularly well for 

large families and groups of friends. This 
way, everyone gets a gift but each person 
only has to buy one gift. Depending on the 
flexibility and humor of the group, you 
could: limit the gift to $10–$20 per person; 
agree on a gift theme (e.g., tropical get-
away, house decor, etc.); or even re-gift!

Shop online: It’s fast, easy, and you 
can easily comparison shop. By ordering 
from the comforts of your own home, you 
also resist extra temptations like eating out 
or making impulse purchases. Plus you’ll 
save that travel time and gas money to use 
for shopping instead.

Pay off your credit cards: If you plan 
to shop with credit, make sure you have 
enough money in your bank account to pay 
off the amount when the bill arrives. Also, 
consider using cards that offer extra incen-
tives such as frequent flyer miles.

Enjoy free and inexpensive holiday 
activities: There are ample ways to get 
into the holiday spirit without breaking 
your budget. Check out your local com-
munity calendar for free holiday activities 
and performances such as a tree lighting 
or parade, snuggle up with the family and 
watch a holiday classic, or celebrate with 
Game Night.

Holiday Saving Tips 
Practical Money Skills

Phishing involves the use of fraudu-
lent emails and copy-cat websites to trick 
you into revealing valuable personal in-
formation — such as account numbers for 
banking, securities, mortgage, or credit ac-
counts, your social security numbers, and 
the login IDs and passwords you use when 
accessing online financial service provid-
ers. The fraudsters who collect this infor-
mation then use it to steal your money or 
your identity or both. 

When fraudsters go on “phishing” expe-
ditions, they lure their targets into a false 
sense of security by hijacking the famil-
iar, trusted logos of established, legitimate 
companies. A typical phishing scam starts 
with a fraudster sending out millions of 
emails that appear to come from a high-
profile financial service provider or a re-
spected Internet auction house. 

The email will usually ask you to pro-
vide valuable information about yourself or 
to “verify” information that you previously 
provided when you established your online 
account. To maximize the chances that a 
recipient will respond, the fraudster might 
employ any or all of the following tactics:

Names of Real Companies—Rather 
than create from scratch a phony company, 
the fraudster might use a legitimate compa-
ny’s name and incorporate the look and feel 
of its website (including the color scheme 
and graphics) into the phishy email.

“From” an Actual Employee—The 
“from” line or the text of the message (or 
both) might contain the names of real peo-
ple who actually work for the company. 
That way, if you contacted the company to 
confirm whether “Jane Doe” truly is “VP 
of Client Services,” you’d get a positive re-
sponse and feel assured.

URLs that “Look Right”—The email 
might include a convenient link to a seem-
ingly legitimate website where you can 
enter the information the fraudster wants 
to steal. But in reality the website will be 

a quickly cobbled copy-cat—a “spoofed” 
website that looks for all the world like 
the real thing. In some cases, the link 
might lead to select pages of a legitimate 
 website—such as the real company’s actual 
privacy policy or legal disclaimer.

Urgent Messages—Many fraudsters 
use fear to trigger a response, and phish-
ers are no different. In common phishing 
scams, the emails warn that failure to re-
spond will result in your no longer having 
access to your account. Other emails might 
claim that the company has detected sus-

picious activity in your account or that it 
is implementing new privacy software or 
identity theft solutions.

How to Protect Yourself from Phishing
The best way you can protect yourself 

from phony phishers is to understand what 
legitimate financial service providers and 
respectable online auction houses will and 
will not do. Most importantly, legitimate 
entities will not ask you to provide or verify 
sensitive information through a non-secure 
means, such as email.

Follow these five simple steps to protect 
yourself from phishers:

1. Pick Up the Phone to Verify—Do not 
respond to any emails that request personal 
or financial information, especially ones 
that use pressure tactics or prey on fear. If 
you have reason to believe that a financial 
institution actually does need personal in-
formation from you, pick up the phone and 
call the company yourself—using the num-
ber in your rolodex, not the one the email 
provides!

2. Do Your Own Typing—Rather than 
merely clicking on the link provided in the 
email, type the URL into your web browser 
yourself (or use a bookmark you  previously 
created). Even though a URL in an email 
may look like the real deal, fraudsters can 
mask the true destination.

3. Beef Up Your Security—Personal 

“Phishing” Fraud: How to Avoid Getting Fried 
by Phony Phishermen

US Securities and Exchanges Commission

Helpful Tips

(Continued on page 11)
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Little-Known Black History Fact:
Charles Houston

Charles Hamilton Houston, also known 
as the “man who killed Jim Crow,” was 
one of the most influential African Ameri-
cans in American history. His contribu-
tions to the Civil Rights Movement played 
a significant role in dismantling Jim Crow 
laws and paved the way for many civil 
rights leaders such as Supreme Court Jus-
tice Thurgood Marshall to continue on his 
mission to end segregation and racism.

Houston was born to William Le Pre 
Houston and Mary Hamilton Houston on 
September 3, 1895 in Washington, DC. 
His mother was a seamstress and styl-
ist for many Washington politicians, and 
his father served as an attorney for more 
than 40 years. Both parents worked hard 
to give Houston the best, and his success is 
attributed to their dedication and encour-
agement. At the age of fifteen, Houston 
graduated from M. Street High School and 
continued on his studies at Amherst Col-
lege in Massachusetts, where he was the 
only black student in his class. 

In 1915, he graduated valedictorian and 
later began teaching African-American 
Literature and English at Howard Univer-
sity. While at Howard, Houston became a 
mentor to Thurgood Marshall, who later 
became the first African-American judge 
on the US Supreme Court. When the US 
entered World War I in 1917, Houston be-
came eligible for draft. He decided that 
since he would have to serve, he would 

rather be an officer than drafted as a pri-
vate. With the help of his father and their 
connections, Houston enlisted in the war 
as a first lieutenant. By 1918, he was 
 transferred to France where he served as 
second lieutenant in the field of artillery. 

The war opened his eyes to the unfair treat-
ment and racial discriminations toward 
black soldiers, especially those who were 
infantry officers. Houston reflected, “The 
hate and scorn showered on us Negro of-
ficers by our fellow Americans convinced 

me that there was no sense in my dying for 
a world ruled by them. I made up my mind 
that if I got through this war I would study 
law and use my time fighting for men who 
could not strike back.”

Houston honored that promise in 1919 
when he enrolled in Harvard School of 
Law. During his tenure at Harvard, Hous-
ton became the first African American to 
serve on the editorial board of the Harvard 
Law Review. By 1922, he had earned his 
Bachelor of Laws and continued on to earn 
his Doctorate of Laws in 1923. Houston 
also received a Doctorate of Civil Law 
from the University of Madrid in 1924. 

Shortly after, he united with his father 
in practicing law. Houston also joined the 
NAACP, where he served as the special 
counsel. He was instrumental in helping  
Marshall join the NAACP staff, and to-
gether they worked to fight against racial 
injustices. Houston’s brilliant strategy of 
using the inequality of the “separate but 
equal” doctrine is what helped to bring 
down Jim Crow. Houston played a piv-
otal role in facilitating nearly every civil 
rights case the NAACP addressed from the 
1930s up until his death on April 22, 1950.  

Houston understood racism and the 
 impact it had on African Americans. He 
devoted his latter years to training African-
American attorneys at Howard School of 
Law as instruments for securing justice.

Staples will help some of its workers 
pay off their student loans, joining a grow-
ing group of companies offering this kind 
of perk.

Eligible employees will receive $100 a 
month for three years, for a total of $3,600. 
At first, the benefit will only be offered to 
“top performers” throughout the company 
who’ve been nominated by leadership, as 
well as new hires for Staples’ business-to-
business sales team. The eligible workers 
can be paying off a degree they’ve already 
finished or currently enrolled at an accred-
ited college.

Staples (SPLS) said the student loan re-
payment plan will be offered to additional 
groups in the future.

The company currently has 74,000 
workers, a large portion of which are Mil-
lennials. Staples would not say how many 
would immediately be eligible for the pro-
gram, but are currently adding more than 

1,000 people to their sales team. The stu-
dent loan repayment plan will be used as a 
recruitment tool and to help with the reten-
tion of new talent, a spokesman said in a 
 statement.

About 70% of recent college gradu-
ates leave school in debt, and the average 
borrower is facing $30,100 in loans. That 
means they’ll be paying about $300 a 
month over 10 years in a standard federal 
loan repayment plan.

Staples is one of the first big retail com-
panies to offer this kind of employee perk.

Just 4% of all businesses give workers 
money they can use to pay down their stu-
dent loans, according to the Society for Hu-
man Resource Management.

But the number is growing. PwC, Aet-
na, Fidelity, and Prudential are some of 
the biggest names to offer a student loan 
repayment program. All four launched ear-
lier this year.

African-American History

Charles Houston, prominent African-American lawyer and NAACP litigation director who 
helped dismantle Jim Crow laws

Staples Launches Student Loan Repayment 
Plan for Employees

CNN Money

College Life
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Open Enrollment for 2017 Medicare 
coverage is going on now through January 
31, 2017. When you enroll by December 
15, 2016, you receive coverage starting 
January 1, 2017. After January 31, you 
can enroll in 2017 health insurance only 
if you qualify for a special enrollment pe-
riod.  According to Joe Baker, president of 
the Medicare Rights Center,  “Avoiding the 
most common mistakes in Medicare can 
make the difference between having good 
financial and health security—or not.” The 
center hears constantly from older Ameri-
cans who’ve been forced to go without 
coverage for many months or to pay higher 
premiums for the rest of their lives—just 
because they didn’t know the rules about 
enrollment. Below are a few Medicare mis-
conceptions to beware of:

1. Assuming you don’t qualify if you 
haven’t worked long enough

Earning 40 credits by paying payroll 
taxes at work — about 10 years’ work — 
ensures that you won’t have to pay premi-
ums for Part A services (mainly hospital in-
surance) when you join Medicare. But you 
don’t need any work credits to qualify for 
Part B (doctors’ services, outpatient care, 
medical equipment) and Part D (prescrip-
tion drugs), provided that you’re 65 or 
older, and a US citizen or a legal resident 
who’s lived in the United States for at least 
five years. You may also qualify for Part 

A benefits on your spouse’s work record, 
or you can pay premiums for them. If you 
wait to sign up until you’ve earned 40 cred-
its, you may end up paying permanent late 
penalties.

2. Failing to enroll in Part B when you 
should

Signing up at the time that’s right for 
you is critical. If you don’t, you risk late 
penalties, in the form of surcharges added 
to your premiums for all future years, and 

delays of several months before coverage 
kicks in. If you have health coverage be-
yond age 65 from an employer for which 
you (or your spouse) actively work, and 
the employer has 20 or more workers, you 
can delay Part B enrollment without pen-
alty until the job ends. Otherwise, you need 
to sign up during your seven-month initial 
enrollment period—which includes the 
month you turn 65, the three months be-
fore, and three months after.

3. Believing you don’t need Medicare 
Part B if you have retiree or COBRA 
health coverage

Part B is optional, so you are not obliged 
to enroll. But you should carefully check 
with your retiree plan to see how it fits in 
with Medicare. In many such plans, Medi-
care automatically becomes primary cover-
age and the other plan pays only for a few 
services that Medicare doesn’t cover. In 
that case, if you fail to sign up for Part B 
when you’re required to, you’ll essentially 
have no coverage. 

COBRA allows you to continue on your 
present employer’s health care plan after 
your job ends, usually for about 18 months. 
But as soon as you’re no longer actively 
working for this employer, COBRA cover-
age doesn’t allow you to delay Part B en-
rollment without risking late penalties. In 
this situation, you need to sign up for Part 
B before the end of your initial enrollment 
period at age 65, or (if your job ended after 
that period) no later than eight months after 
you stopped work.

4. Thinking you must reach full re-
tirement age before signing up

Full retirement age for most people is 
now 66, which will gradually increase to 67 
for those who were born after 1959. But if 
you want to avoid late penalties, you need 
to sign up for Medicare at age 65, unless 

Top Common Medicare Misconceptions 
AARP

Senior Corner

Youth Activity

Materials Needed: 

•3 tablespoons melted 
margarine

• 6 cups crispy rice cereal

•10 ounces miniature 
marshmallows

•Orange food coloring

•Miniature Tootsie Rolls 
candy for stem

•1/2 teaspoon vanilla 
extract

Directions
In a large saucepan, melt and slightly brown butter on medium 
heat. Add vanilla extract and marshmallows. Stir until marshmal-
lows are completely melted. Add food coloring until desired orange 
color is reached. Add cereal and stir until completely combined. 
Turn off heat and let sit for a few minutes, until cool enough to 
handle. When mixture has cooled enough, spray your hands with 
cooking spray and mold cereal mix into circles.  Unwrap a tootsie 
roll and press into each pumpkin top.  Eat and enjoy!

Pumpkin Krispies Treats
www.yummyhealthyeasy.com/

Making pumpkin krispies can be a creative bonding activity for you 
and your family. With your parent or guardian’s permission and help, 

gather the items needed to follow the instructions below. These yummy 
treats can make special gifts to hand out to your friends, neighbors, or to 

anyone in need of a smile this Thanksgiving holiday.

Thanksgiving Maze
Help the Anderson family deliver the pumpkin krispies treats to their 

new neighbors.

(Continued on page 11)
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November Is National Epilepsy 
Awareness Month 

Centers for Disease Control and Prevention

Health & Wellness

Epilepsy
What is epilepsy?

Epilepsy is a common disorder of the brain that causes recurring seizures. 
It is sometimes called a seizure disorder. A seizure is a short change in normal 
brain activity. Seizures are the main sign of epilepsy. A person is diagnosed 
with epilepsy when they have had two or more seizures. There are many 
types of seizures. Some seizures can look like staring spells. Other seizures 
cause a person to fall, shake, and lose awareness of what’s going on around 
them. A seizure can last from a few seconds to a few minutes. Epilepsy is 
more common in children and older adults but can affect people of all ages.

What are the causes and types of epilepsy?
Some causes of epilepsy include stroke, brain tumor, and head injury. 

Many times the cause is unknown. Seizures are classified into two groups: 
generalized and focal seizures. 

1. Generalized seizures affect both cerebral hemispheres (sides of the 
brain) from the beginning of the seizure. They produce loss of conscious-
ness, either briefly or for a longer period of time, and are sub-categorized 
into several major types: 

•Absence seizures, sometimes called petit mal seizures, can cause rapid 
blinking or a few seconds of staring into space.

•Tonic-clonic seizures, also called grand mal seizures, can make a person 
cry out, lose consciousness, fall to the ground, and have muscle jerks or 
spasms. The person may feel tired after a tonic-clonic seizure.

• Myoclonic seizures are rapid, brief contractions of bodily muscles, which 
usually occur at the same time on both sides of the body. Occasionally, they 
involve one arm or a foot. People usually think of them as sudden jerks or 
clumsiness. 

• Atonic seizures produce an abrupt loss of muscle tone. Other names for 
this type of seizure include drop attacks, astatic or akinetic seizures. They 
produce head drops, loss of posture, or sudden collapse. Because they are so 
abrupt, without any warning, and because the people who experience them 
fall with force, atonic seizures can result in injuries to the head and face.

2. Focal seizures are located in just one area of the brain. These seizures 
are also called partial seizures. Below are the sub-categorized types:

•Simple focal seizures affect a small part of the brain. These seizures can 
cause twitching or a change in sensation, such as a strange taste or smell. 

•Complex focal seizures can make a person with epilepsy confused or 
dazed. The person will be unable to respond to questions or direction for up 
to a few minutes.

•Secondary generalized seizures begin in one part of the brain but then 
spread to both sides of the brain. In other words, the person first has a focal 
seizure, followed by a generalized seizure.

What to do if someone has a seizure
First aid for generalized tonic-clonic (grand mal) seizures
When most people think of a seizure, they think of a generalized tonic-

clonic seizure. Below are things you can do to help someone who is having 
this type of seizure:

• Ease the person to the floor.
•Turn the person gently onto one side. This will help the person breathe.
• Clear the area around the person of anything hard or sharp. This can 
prevent injury.

•Put something soft and flat, like a folded jacket, under his or her head.
•Remove eyeglasses.
•Loosen ties or anything around the neck that may make it hard to breathe.
• Time the seizure. Call 911 if the seizure lasts longer than 5 minutes.

First aid for any type of seizure
There are many types of seizures. Most seizures end in a few minutes. 

Below are general steps to help someone who is having any type seizure:
•Stay with the person until the seizure ends and he or she is fully awake.  

     • After it ends, help the person sit in a safe place. Once they are alert and 
able to communicate, tell them what happened in very simple terms.

•Comfort the person and speak calmly.
• Check to see if the person is wearing a medical bracelet or other emer-
gency information.

•Keep yourself and other people calm.
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Spiritual Wellness

Do not worry about anything, but in everything by prayer and supplication with 
thanksgiving let your requests be made known to God. And the peace of God, 
which surpasses all understanding, will guard your hearts and your minds in 

Christ Jesus. (Philippians 4:6–7)
How strong is your faith in God? The measure of our faith is often revealed 

through our life’s challenges and how we respond to certain events broadcasted on 
the news and throughout the media. In Isaiah 7:1–9, King Ahaz of Judah was faced 
with devastating news—the northern alliance had planned to invade their land. 
The people of Judah were all terrified, but the Lord sent them an encouraging word 
through the prophet Isaiah. Isaiah assured King Ahaz and the people that God was 
able to prevent their enemies from rising up against them, but they had to believe. 
When our enemies are making plans against us, their confidence in their victory 
may intimidate us into thinking that they will have victory over us. Like Judah’s 
enemies, people who do not turn their plans over to God for direction and guidance 
cannot know for certain that they will succeed. God knew that Syria and Israel 
were making their plans in vain. He knew how the situation would end. Apparently, 
Ahaz was relying on his own strength instead of God’s by becoming afraid. When 
we face trials and difficulties, we should keep our confidence in God because He 
knows what the outcome will be. No matter how bad things may seem, the victory is 
always in the hands of the Lord. Those who serve God have nothing to fear because 
God is with us and His promise is to never abandon us.

Prayer: Father, thank You for Your unchanging hand toward us. As we live and breathe, 
may we do so with the assurance that You are in control. In Jesus’ name, I pray. Amen.

God Is in Control
Isaiah 7:1-9; Philippians 4:6-7

God Is in Control
Isaiah 7:1-9; Philippians 4:6-7

firewalls and security software packages (with anti-virus, 
anti-spam, and spyware detection features) are a must-
have for those who engage in online financial transactions. 
Make sure your computer has the latest security patches, 
and make sure that you conduct your financial transactions 
only on a secure web page using encryption. You can tell 
if a page is secure in a couple of ways. Look for a closed 
padlock in the status bar, and see that the URL starts with 
“https” instead of just “http.” Security Tip: Some phish-
ers make spoofed websites that appear to have padlocks. 
To double-check, click on the padlock icon on the status 
bar to see the security certificate for the site. Following 
the “Issued to” in the pop-up window, you should see the 
name matching the site you think you’re on. If the name 
differs, you are probably on a spoofed site.

4. Read Your Statements—Don’t toss aside your month-
ly account statements! Read them thoroughly as soon as 
they arrive to make sure that all transactions shown are 
ones that you actually made, and check to see whether all 
of the transactions that you thought you made appear as 
well. Be sure that the company has current contact infor-
mation for you, including your mailing address and email 
address.

5. Spot the Sharks—Visit the website of the Anti-Phish-
ing Working Group at www.antiphishing.org for a list of 
current phishing attacks and the latest news in the fight 
to prevent phishing. There you’ll find more information 
about phishing and links to helpful resources.

What to Do if You Run into Trouble
Always act quickly when you come face to face with a 

potential fraud, especially if you’ve lost money or believe 
your identity has been stolen.

Phishy Emails—If a phishing scam rolls into your in-
box, be sure to tell the company right away. You can also 
report the scam to the FBI’s Internet Fraud Complaint 
Center at www.ic3.gov. If the email purports to come from 
the Securities and Exchange Commission, alert the SEC 

Phishing
(Continued from page 7)

CUS
(Continued from page 3)

 conditions across a variety of situations influence learners’ 
religious  development. Their learning expresses a variety 
of religious experiences across the landscape of congrega-
tions. More than half (52%) of congregations with Sunday 
schools with 30 or more attendees are located in the South 
region. Less than 20% of the total number of Sunday school 
attendees actively participate in Sunday schools in any of 
the other three geographic regions. Almost 4 in 10 (38%) 
of Sunday school attendees participate in Sunday schools 
located either in rural areas, open country, or villages and 
towns with populations less than 10,000 residents.

Congregational size also makes a difference related to 
congregations with Sunday schools, but the difference that 
size makes is surprising. The highest percentage of Sun-
day school attendees are not found in the largest congrega-
tions as measured by average worship attendance. Rather, 
they are found in congregations whose worship attendance 
ranged between 101 and 250 attendees (37%). In spite 
of differences by age-level groups, location, and size of 
Sunday schools, two characteristics are notable for their 

you have health coverage from your own job or from your 
spouse’s current place of employment. You don’t need to 
wait until you retire and are collecting Social Security ben-
efits to enroll in Medicare.

5. Not signing up for Part D because you don’t take 
any prescription drugs

Why pay Part D premiums if you need no medicines? 
Because you don’t have a crystal ball and can’t be sure 
that you won’t get some unforeseen illness or suffer an 
injury that takes expensive drugs to treat. (Some cancer 
drugs cost thousands of dollars a month.) Part D, like all 
insurance, provides coverage when you need it, but doesn’t 
allow you to wait to sign up until the need becomes urgent. 
And when you do finally enroll, you’d risk late penalties 
permanently added to your Part D premiums — unless you 
have “creditable” drug coverage from elsewhere (such as 
retiree benefits) that Medicare considers at least as good as 
Part D. One solution (if you don’t have such drug coverage 
from elsewhere): Pick the plan with the lowest premium, 
so you get coverage at the least cost.

6. Picking a Part D drug plan on the basis of its pre-
mium or its name or because your best friend chose it

The best way to pick a plan is according to the spe-
cific drugs you take, because Part D plans do not cover all 
drugs and they charge widely differing copays, even for 
the same drug. You can compare coverage and costs for 
your own drugs among different plans by using the plan 
finder program on medicare.gov or by calling Medicare at 
800-633-4227.

7. Being too late to buy medigap with full protections
Medigap supplemental insurance is extra coverage that 

you can choose to buy privately to cover some or most 
of your out-of-pocket expenses in traditional Medicare, 
such as deductibles and copays. But to get the full federal 
protections, you need to buy it at the right time and you 
must be 65 or older. If you buy a medigap policy within 
six months of enrolling in Part B or in a few other specific 
circumstances, medigap insurers can’t deny you coverage 

or charge higher premiums based on your current health 
or pre-existing medical conditions. Outside of those time 
frames, they can do both. (People under 65 don’t get this 
federal umbrella, but some states provide similar protec-
tions.) The six-month window that you are given after 
enrolling in Part B is a one-time opportunity. So if you 
sign up for Part B when you’re 65, but continue to have 
employer insurance from your own or your spouse’s cur-
rent employment beyond the six-month deadline, you will 
fail to qualify for federal protections if you want to buy 
medigap when you (or your spouse) retire. (However, if 
you joined Part B under age 65 because of disabilities, you 
will have another opportunity for federal protections if you 
buy a medigap policy during the six months after your 65th 
birthday.)

8. Failing to read your Annual Notice of Change
This important document comes in the mail each Sep-

tember if you’re enrolled in a Medicare Advantage plan 
(HMO or PPO) or a Part D prescription drug plan. It speci-
fies what changes the plan will make in its costs and cover-
age for the following year. You can then compare it with 
other plans during open enrollment (Oct. 15 to Dec. 7) and 
switch if you want. Failing to read the notice can result in 
nasty shocks on Jan. 1 if you stay with a plan that hikes its 
charges.

9. Not realizing that you may qualify for help to low-
er your costs

Medicare comes with many expenses — premiums, de-
ductibles, copays — that many people find hard to pay. So 
if your income is limited, be sure to check out two pro-
grams that can reduce those costs if you qualify. Under a 
Medicare Savings Program, your state pays the Part B pre-
miums and maybe other expenses. Under the federal Extra 
Help program, you get low-cost Part D prescription drug 
coverage. To see if you qualify for either program, con-
tact your state health insurance assistance program (SHIP), 
which provides free counseling on Medicare issues. 

Medicare
(Continued from page 9)
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(Continued from page 11)

consistency. First, Sunday school participants  overwhelmingly attend congregations with a conservative theological 
orientation, hosting almost three-fourths (74%) of Sunday school attendees. What is more, 60 percent (60%) of Sunday 
schools are part of theologically conservative congregations. The second point of consistency is that the vast majority 
of Sunday school participants attend congregations that are positively open to the use of electronic and Internet tech-
nologies as tools for content delivery (90%). Nine in ten congregations see Internet technologies as quite helpful and 
could be widely used in Sunday schools. Sunday schools are, in many ways, conserving agents of congregations. They 
transmit generational memories, promote centuries-old worldviews, and encourage adoption, if not an adaptation, of 
ancient practices. 

The openness to electronic and Internet technologies of congregations with Sunday schools can place these beliefs 
and practices in conversation with contemporary ideas and experiences. It may be beneficial for religious educators 
to intentionally use Internet technologies to bring these elements into conversation with each other as a pathway to 
adaptation and change. While the fingertip information that Internet technology makes accessible has its challenges, it 
may assist educators and learners in examining past beliefs and traditions that can be toxic to interfaith understandings 
needed for repair of the global community. A congregation’s relationship with faith communities from other Christian or 
non-Christian traditions is one area where Sunday schools may provide guidance in view of the changing demograph-
ics of American society. While almost half (47%) of Sunday school attendees are found in congregations that do learn 
about or engage with other Christian communities or faith traditions, a slight majority of Sunday schools (53%) are not. 
Overall, by a 2:1 ratio (51%), clergy, rabbis, imams, and priests outnumber all other categories of the “organizers” of 
congregational teaching and learning ministries. The next largest group is lay volunteers (22%). Together, more than 
70% of congregational educational leaders either have multiple congregational responsibilities or, as lay volunteers, 
may not have professional training in religious education.

 As curriculum developers and other educational professionals make a curriculum for these leaders to implement, 
they should consider the other responsibilities already being attended to by the majority of Sunday school leaders—
clergy and lay volunteers. The characteristics of congregations and their Sunday schools, as we have now seen, interact 
with the teaching of religious educators and the learning of students in distinct and diverse ways. Such complexity cre-
ates a challenging reality for effectively structuring and resourcing the processes and practice of religious education.
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by submitting a tip online at https://denebleo.sec.gov/
TCRExternal/disclaimer.xhtml.

Identity Theft—If you think that your personal 
information has been stolen, visit the Federal Trade 
Commission’s feature on Identity Theft at www.con-
sumer.ftc.gov/features/feature-0014-identity-theft for 
information on how to control the damage.

Securities Scams—Before you do business with 
any investment-related firm or individual, do your 
own independent research to check out their back-
ground and confirm whether they are legitimate. 
For step-by-step tips and links to helpful websites, 
please read Check Out Brokers and Advisers and 
SIPC Exposes Phony “Look-Alike” Web Site. Report 
investment-related scams to the SEC using the online 
 Complaint Center at https://www.sec.gov/complaint.
shtml.


